MEMORANDUM OF UNDERSTANDING NO. APS-1
BETWEEN
INTERNATIONAL BROTHERHOOD OF ELECTRICAL WORKERS AND
HOLTEC DECOMMISSIONING INTERNATIONAL, LLC AND
ALLIED POWER SERVICES, LLC

This Memorandum of Understanding No. APS-1 (MOU-APS1) is entered into between Holtec
Decommissioning International, LLC (HDI), operator of the Palisades Nuclear Power Plant
(PNP), whose headquarters is located in Camden, New Jersey; Allied Power Services, LLC
(Allied Power), contractor; and the International Brotherhood of Electrical Workers (IBEW),
each of which is referred to as a “Party” and collectively as the “Parties,” and each of which is
signatory to the Recommissioning Labor Agreement (RLA) for the Palisades Nuclear Power
Plant entered into on February 23, 2024.

1.

The Parties recognize the importance of the successful completion of the Palisades
Project with regard to the future of the nuclear power industry and the availability of
clean electrical energy in Michigan and surrounding states.

Attracting, retaining, and reducing turnover of skilled union craft workers is critical to
achieving that objective and to meeting the owner’s, the operator’s and its affiliates,
including Holtec Palisades, LLC, its customers and the public’s needs and expectations.

Allied Power and other contractors are continuing to experience a severe shortage of
skilled Journeyman Electricians and Qualified Apprentices (as defined herein in Section
17) necessary to safely and efficiently complete the Palisades Project on time.

Allied Power and other contractors are experiencing unprecedented labor shortages and
escalating Electrician’s wage rates throughout the region and therefore implement the
Journeyman and Qualified Apprentice Electrician Wage Plan, to attract and retain
Journeyman and Qualified Apprentice Electricians needed to support successful
completion of the Palisades Project safely and efficiently.

Under the RLA, contractors and subcontractors assigned the work performed by the
IBEW on the Palisades Project must be party to IBEW Local Union No. 131’s collective
bargaining agreement (CBA).

The current IBEW Local Union No. 131 CBA provides for a minimum base rate for
Journeyman Electricians of $40.81 in wages plus fringes. Currently, the total package
hourly rate, including fringes, is $61.54. On June 2, 2025, employers shall be required to
contribute an additional $3.35 per hour to the total package hourly rate, and on June 1,
2026, employers shall be required to contribute an additional $2.57 per hour to the total
package hourly rate.

Accordingly, the total package hourly rate shall increase on June 1, 2026, to as much as
$67.46.



8.

9.

10.

1.

In consideration of the mutual promises set forth below and other good and valuable
consideration, which the Parties acknowledge, the Parties agree that Journeyman
Electrician skills required for the Palisades Project include Nuclear Mechanic
Apprenticeship Program (NMAP) qualification and:

a. Controls Qualifications: demonstrated knowledge, skills and abilities to splice and
terminate electrical control wires in accordance with (IBEW- NECA) standards.

Qualification Requirements: Completion of an (IBEW-NECA) apprenticeship
program or 4000 hours of experience.

b. Fiber Optics Terminations: demonstrated knowledge, skills and abilities required
to perform fiber optic terminations in accordance with current (IBEW-NECA)
standards.

Qualification Requirements: Completion of an (IBEW-NECA) apprenticeship
program or Completion of 4000 hours of experience; and

c. LAN Terminations: demonstrated knowledge, skills and abilities required to
perform LAN terminations in accordance with current (IBEW-NECA) standards.

Qualification Requirements: Completion of an (IBEW-NECA) apprenticeship
program or 4000 hours of experience.

Upon final execution of this Memorandum of Understanding, the total package hourly
rate for all Allied Power and subcontractor (collectively, “Allied Power”) Journeyman
Electricians that possess the required skills for the Palisades Project and employed on
work covered by the RLA at the Palisades Project will increase in the amount of $19.20
above the current IBEW Local No. 131 total package hourly rate of $61.54. The wage
rate will increase $15.00 per hour, the local union pension contribution will increase
$3.45 per hour, the NEBF contribution will increase $0.45 per hour, and the JATC
contribution will increase $0.30 per hour, bringing the total package hourly rate to
$80.74.

Upon final execution of this Memorandum of Understanding, Journeyman Electricians
that possess the required skills for the Palisades Project and employed on work covered
by the RLA at the Palisades Project will receive an hourly Retention Wage of $5.00 per
hour which will accrue for each hour worked by all Journeyman Electricians employed
by Allied Power. This Retention Wage is in addition to the Journeyman Electrician Wage
established in accordance with this MOU-APS].

Any wage and/or fringe benefits increase negotiated between the effective date of MOU-
APS1 and the CBA’s termination/expiration around May 31, 2027, will not be recognized
by Allied Power or any electrical subcontractor for employees receiving the Journeyman
Electrician Incentive Wages of $15.00 per hour, plus increased fringes or Retention
Wages of $5.00 per hour, plus increased fringes. However, any fringe benefits increase on
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June 2, 2025, and June 1, 2026, for all contractors subject to the current IBEW Local No.
131 CBA will be recognized. See Appendix A.

The wage rate for Apprentice Electricians except Qualified Apprentice Electricians as
defined in Section 17 will continue to be calculated based on the current base rate of
$40.81 plus applicable fringes at the wage percentage for Apprentice Electricians and
fringes set forth in the IBEW Local Union No. 131 CBA.

Retention Wages shall be paid at project completion or upon a scheduled reduction in
force in which the employee is laid off, whichever is first. When the Retention Wage is
paid contributions on that Retention Wage will be made to the local union pension fund,
NEBF, and JATC, bringing the total package Retention Wage to $6.40, including fringes.

Disbursement of the Incentive and Retention Wage Pay will be made to each Journeyman
and Qualified Apprentice Electrician, less all applicable taxes and legally mandated
deductions.

If a Journeyman Electrician or Qualified Apprentice eligible for Retention Wages
voluntarily quits prior to a reduction in force, is terminated for cause, or fails to meet site
access requirements during their employment with Allied Power, the employee will
forfeit all unpaid Retention Wages that s(he) has accumulated.

To be eligible to receive the Incentive and Retention Wage Pay, a Journeyman Electrician
must be Nuclear Mechanic Apprenticeship Program (NMAP) qualified. IBEW Local
Union No. 131 shall provide copies of the NMAP Qualification Form certifying such
qualifications for each Journeymen Electrician and apprentice referred.

For the purposes of this Agreement, a Qualified Apprentice Electrician is one who meets
the specialty skills qualifications stated in Section 8, including controls qualifications,
fiber optics terminations and LAN terminations, NMAP qualifications and other
qualifications which may be required by Allied Power regardless of progression in the
apprenticeship program, or the number of apprentice hours completed. Any Qualified
Apprentice fulfilling the requirements of the testing/evaluation program, hiring and
access requirements who is hired by Allied Power, shall be classified as a Qualified
Apprentice Electrician and shall qualify for the benefits of the Journeyman and Qualified
Apprentice Electrician Wage Plan for the duration of the period in which Allied Power
employs the electrician as a Qualified Apprentice Electrician.

Allied Power may evaluate and determine Journeyman or Qualified Apprentice
Electrician qualifications of any applicant or referral through written, practical or
work/job related tests or other means of evaluation. Allied Power shall determine what
additional skills may be required for the Palisades Project and determine Journeyman
Electricians’ or Apprentice Electricians’ fitness for duty. Allied Power’s determination of
a Journeyman Electrician’s or Apprentice Electrician’s fitness for duty is final and is not
subject to the dispute resolution process set forth in Section 19.

Any dispute regarding the interpretation or application of this MOU-APS1 shall be
resolved between the Parties by communication of the dispute in writing to the



representatives of all affected Parties. The Parties’ representatives shall promptly
undertake good faith efforts to resolve the dispute. If the affected Parties are unable to do
so, any affected Party may submit the matter to arbitration before one arbitrator who is a
member of the National Academy of Arbitrators in accordance with the rules of the
American Arbitration Association (AAA) for the resolution of labor disputes by
transmitting written notice within 14 calendar days to the representatives of all affected
Parties and to AAA in accordance with AAA's rules. Except for emergency injunctive
relief, arbitration before one (1) arbitrator pursuant to AAA rules is the exclusive means
for resolving disputes relating to this Agreement.

20. This MOU-APS1 and the Journeyman Electrician Wage Plan may be modified or
terminated at the sole discretion of Allied Power; provided that seven (7) days’ written
notice of modification or termination is provided by Allied Power to the International
Brotherhood of Electrical Workers and Holtec Decommissioning International, LLC, and
provided further that the Retention Wage Pay be disbursed to all employees at the time of
modification or termination if the Retention Wage Pay is decreased in any manner.

21. Upon termination of this MOU-APS1 and the Journeyman and Qualified Apprentice
Electrician Wage Plan, the wage rate and fringe benefits contained in IBEW Local Union
No. 131’s CBA will again become applicable to the Palisades Project.

22. Nothing in this MOU-APS1 shall affect HDI or its affiliates including Holtec Palisades,
LLC, or the Nuclear Regulatory Commission’s, or other government agencies’ site access
requirements, access restrictions, or denial of access based on government regulations, or
HDTI’s or its affiliates’ requirements.

This MOU becomes effective upon the final signatures of all parties.



SIGNATURE PAGE

FOR NABTU: FOR ALLIED POWER SERVICES, LLC:
Sean McGarvey Jamie Piazza

President Executive Vice President — Nuclear

Date Date

FOR INTERNATIONAL FOR HOLTEC DECOMMISSIONING

BROTHERHOOD OF ELECTRICAL
WORKERS:

INTERNATIONAL, LLC:

Kenneth W. Cooper
International President

Kelly Trice
President, Holtec International

Date

Date



APPENDIX A

Per Current CBA
INSIDE WIREMAN AGREEMENT
Kalamazoo Division, Michigan Chapter, N.E.C.AJLocal Union #131, IBEW

Effective Date 06/03/24 06/03/25 06/01/26
Expiration Date 06/02/25 05/31/26 0531127
+53.35 +2.57
WAGES
Joumeyman 3 34081 TBD TBD
Fringes (Hours worked)
Health Welfare b3 $9.00 TBD TED
NLMCC 3 30.01 TBD TED
KLMCF b3 30.04 TED TED
AMF 3 3025 TBD TED
NECA (1.1% Members Only) § - TED TED
Pension (23%) 3 30.39 TED TBD
MNEEF {3%) 3 $1.22 TED TED
JATC (2%) 3 30.82 TBD TED
Subtotal Fringes: % $20.73 TBD TBD
TOTAL PACKAGE: 5 §61.54 $64.89 $67.46
With Holtec Project Incentive
Effective Date 01/28/25 06/03/25 06/01/26
Expiration Date 06/02/25 05/31/26 0531727
+3.35 +2 57
WAGES
Joumeyman 3 40.81 40.81
Incentives
Wage Incentive 5 15.00 15.00 15.00
Retention Incentive 3 500 .00 500
Fringes (Hours worked)
Health Welfare 3 9.00 TBD TBD
NLMCC 3 0.01 TBD TBD
KLMCF 3 0.04 TBD TBD
AMF 3 0.25 TBD TBD
NECA (1.1% Members Only) § TBD TBD
Pension (23%) 3 13.99 TBD TBD
NEBF* (3% 3 1.82 TBD TBD
JATC (2%) 3 122 TBD TBD
Subtotal Fringes: 3 26.33 TBD TBD
TOTAL PACKAGE: $ 87.14 TBD" TBD*

*Total Package = Base Wage fixed at 40.81 + Incentives + increase in published fringe amounts.
“Pension, NEBF and JATC contribution for Retention Wages paid only when Journeyman Electrician receives payment
for Retention Wages.



